
 

Cut The Mustard Club 

Safeguarding and Child Protec7on  

Cut The Mustard Club (CTMC) acknowledges the duty of care to safeguard and promote the welfare 
of children and is commi6ed to ensuring safeguarding prac7ce reflects statutory responsibili7es, 
government guidance and complies with best prac7ce and Gloucestershire Council requirements.  
  
The policy recognises that the welfare and interests of children are paramount in all circumstances. It 
aims to ensure that regardless of age, gender, religion or beliefs, ethnicity, disability, sexual 
orienta7on or socioeconomic background, all children   

• have a posi7ve and enjoyable experience of outdoor educa7on at CTMC in a safe and child 
centred environment.   

• are protected from abuse whilst par7cipa7ng in the CTMC programme or outside of the ac7vity.   

CTMC acknowledges that some children, including disabled children and young people or those 
from ethnic minority communi7es and vulnerable adults can be par7cularly vulnerable to abuse 
and we accept the responsibility to take reasonable and appropriate steps to ensure their welfare.  
  
 As part of our safeguarding policy CTMC will   
• promote and priori7se the safety and wellbeing of children, young people and vulnerable adults  
• ensure everyone understands their roles and responsibili7es in respect of safeguarding and is 

provided with appropriate learning opportuni7es to recognise, iden7fy and respond to signs of 
abuse, neglect and other safeguarding concerns rela7ng to children, young people and vulnerable 
adults  

• ensure appropriate ac7on is taken in the event of incidents/concerns of abuse and support 
provided to the individual/s who raise or disclose the concern   

• ensure that confiden7al, detailed and accurate records of all safeguarding concerns are 
maintained and securely stored   

• prevent the employment/deployment of unsuitable individuals   
• ensure robust safeguarding arrangements and procedures are in opera7on.   
  
Staff & Assistants  
All staff will have enhanced checks from the Disclosure & Barring Service, dated within 5 years and at 
the current home address. CTMC will not employ people with unsuitable DBS cer7ficates. All 
volunteers and visitors will be ve6ed by gathering: references / employment history /record of 
qualifica7on / or because we will have had prior personal knowledge of the person. If the visitor has 
a DBS cer7ficate relevant to working with children or vulnerable adults, this will be checked by the 
management of CTMC. Par7cipants will not be leP unsupervised with a visitor or volunteer where no 
DBS cer7ficate has been seen.  

  
The policy and procedures will be widely promoted and are mandatory for everyone involved in 
CTMC. Failure to comply with the policy and procedures will be addressed without delay and may 
ul7mately result in dismissal/exclusion from the organisa7on.  
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Adults working with CTMC need to appreciate that when children feel comfortable and content, 
when their ins7nct to trust and risk take is encouraged, they may be moved to disclose informa7on 
which they might have otherwise kept to themselves. Any volunteer, or member of staff, who finds 
that a child is telling them something that concerns them should follow the course of ac7on set out 
below in simple steps:  
  

1. Listen to the pupil but ask NO leading ques7ons. Allow the child to lead the discussion but do 
not press for details.   

2. Keep calm and offer reassurance. Accept what the child says without challenge.   
3. Make NO promises. You cannot ‘keep a secret’. You should make it understood that there are 

limits to confiden7ality at the start of the disclosure.   
4. Inform the Child Protec7on Officer: Mrs Hana Brierley. 
5. Keep an accurate, wriGen record of the conversa7on, including the date, the 7me, the place 

the conversa7on occurred in and the essence of what was said and done by whom and in 
whose presence. Keep the record secure and hand it to the CPO.   

  
Disclosures, Recording & Repor7ng  
Appropriate steps will be taken where concerns arise regarding the safety of a par7cipant. Concerns 
will be reported to a designated safeguarding person and we will ensure that disclosures are 
responded to sensi7vely and appropriately, in line with current best prac7se.  

● Any concerns will be taken seriously and acted upon immediately  

● Posi7ve ac7on will be taken to ensure the protec7on of par7cipants who are subject to any 
concerns  

● The safety of the rest of the group will be secured before taking further ac on if on site – if a 
crime has taken place call 999 and report this to the Police.  

● Implicated adult(s) will be encouraged to leave the group un7l the disclosure is officially 
cleared/ac7on taken.  

● All appropriate staff/managers will be informed.  
● Relevant informa7on/evidence will be recorded in an appropriate and coopera7ve manner  
● In all child/vulnerable adult protec7on situa7ons, confiden7ality will be maintained at all 

7mes by disclosing informa7on only to those who need to know  
  
NSPCC helpline can be used for children 08088005000 or the Care Quality Commission for 
vulnerable adults 03000616161  

CTMC will follow guidance provided by partner organisa7ons and local authori7es.  

  
  

 Monitoring   
The policy will be reviewed a year aPer development and then every three years, or in the following 
circumstances:   

• changes in legisla7on and/or government guidance   
• as required by the Local Safeguarding Children Board or any other governing or advisory body.  
• as a result of any other significant change or event.   



In England, the Department for Educa7on (DfE) provides the key statutory guidance for anyone 
working with children and young people: Working together to safeguard children (PDF) (DfE), 2018). 
This sets out how organisa7ons should work together to keep children safe. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/722305/Working_Together_to_Safeguard_Children_-_Guide.pdf
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